CHILD PROTECTIVE POLICY

(SAMPLE)
MINISTRY OF THE CHURCH OF GOD

VOLUNTEER AND STAFF CONDUCT POLICY
Insert Applicable State Law Statute as in example below:
ILLINOIS LAW: Statute 325 Ill. Comp.

Reportable abuse: Physical, sexual, or mental abuse inflicted by a parent, immediate family member, individual residing in the same home as the child, or any person responsible for the child’s welfare (includes recreational supervisors and volunteers or support personnel in any setting where children may be subject to abuse).

Mandatory reporters: Includes any director or staff assistant of a nursery school or a child day

care center, recreational program or facility personnel, or child care worker having reasonable

cause to believe a child known to them in their professional or official capacity may be an abused child.

Where to report: Department of Children & Family Services (DCFS)

Clergy privilege: The privileged quality of communication between any professional person

required to report and his patient or client shall not apply to situations involving abused or neglected children and shall not constitute grounds for failure to report as required by this act.

POLICY STATEMENT:

Child abuse is a fact in our society and a matter of critical national concern. It is of special concern to (Church Name) because we provide volunteer services and ministries to children (ages birth to 18). Child abuse is damage to a child for which there is no “reasonable” explanation. It includes non-accidental physical injury, neglect, sexual molestation, and emotional abuse.

(Church Name) has policies to deal with the issues of child abuse in an attempt to insure that

there is no such abuse in any of its ministries. The program involves a selection process of staff and volunteers, information on child abuse issues, the establishment of policies that make it difficult for child abuse to occur within its ministries, and the encouragement of prompt reporting or inappropriate conduct to the pastoral staff.

In order to provide as safe and secure an environment as possible for our ministry participants, and to minimize the ministry and workers’ vulnerability to unwarranted accusation, the following procedures have been adopted and will be strictly enforced:

A. Prior to consideration for a position any candidate who may be working with children,

youth, or the disabled will complete and return an initial ministry application.

B. The ministry application will be carefully reviewed by a ministry leader or designee to

make certain that the worker will be appropriate for the ministry position, based on the

information provided.

C. If the person appears to be appropriate for the ministry work, then at least two of the

references will be checked to confirm the information provided on the ministry application. 
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D. Any information indicating that a candidate poses a threat to others or has any prior history of physical or sexual abuse directed against another person will result in the immediate removal of the individual candidate from consideration for a ministry position with this organization.

E. A criminal background check will be performed through state and county law enforcement agencies with respect to any candidate seeking to work with children, youth, or the disabled. An employment check may also be made.
F. The candidate shall have worshipped regularly with a congregation of the Church of God (Anderson, IN) for at least the previous six months.
