SAMPLE
FIVE YEAR REVIEW:  QUESTIONS FOR REFLECTION

The Motivational Standard

(Refer to the Credentials Manual Section 2:11 for description)





What motivates you to continue serving as a vocational minister?    

How has your motivation changed or grown since you first felt called to ministry?  


In what ways are you as a minister recognized as a leader in your faith community?

When your ministry is completed, what would you like to have said about your years of service?

What spiritual gifts do you find in yourself that enable your present ministry?  



What are your devotional practices? Have you found these adequate to sustain your spiritual health in the midst of the many demands of active vocational ministry?

How do you cultivate and express your relationship by grace to the ministry of the Church of God movement locally, regionally/provincially, and nationally?

How do you cultivate and express your relationship by grace to the larger body of Christ beyond the borders of the Church of God movement?

The Moral and Ethical Standard

(Refer to the Credentials Manual Section 2:12 for description)
In which of the following tests have you experienced particular growth or challenge?
· The spiritual test (Titus 1:8, i.e., “holy”)







· The ethical test (Titus 1:7, i.e., “blameless”)







· The self-discipline test (Titus 1:7, “not…arrogant or quick tempered or a drunkard or violent”; Titus 1:8, “master of oneself,” “self-controlled; and 1 Timothy 3:2, “temperate”)

· The confidence test (Titus 2:7, “a model of good deeds”)





· The integrity test (Romans 12:9, “love genuine…hold to the good”)




· The experience test (1 Timothy 3:6, “not a recent convert”)

· The humility test (Romans 12:3, “not think of oneself more highly than one ought to think”)

· The graciousness test (1 Corinthians 13 “patient and kind…not irritable of resentful”)

· The domestic test (1 Timothy 3:4, “must manage one’s own household well”)



· The stewardship test (Malachi 3:10, “Bring the full tithe into the storehouse”; 1 Timothy 1:12, “I am grateful to Christ Jesus our Lord, who has strengthened me, because he judged me faithful and appointed me to his service.”)

The Educational Standard


(Refer to the Credentials Manual Section 2:15 for description)

God provides divine gifts to called servants for ministry.  Refinement of such gifts is always needed, and other abilities and skills must also be developed.  To remain vital and effective, a minister must be engaged in ongoing study to better inform and enable the call to ministry.

In what formal or informal continuing education have you been engaged?  

As you review your recent years in ministry and present challenges, what further studies might serve you well?  In what areas would you like additional instruction and knowledge? 

What book, course, conference or discovery  has been especially significant to you in the last five years?  

What regular disciplines help you remain actively “learning” throughout your life and ministry years?

The Theological and Biblical Standard

(Refer to the Credentials Manual Section 2:13 for description)

As you reflect on your call to teach and lead others in the Church of God, how has your understanding of the following concepts grown? 

· The nature and revealing activity of God;

· The nature and saving mission of Jesus Christ;

· The Holy Spirit’s cleansing and gifting work in the believer’s life;

· Ordinances of baptism, Lord’s supper, and feet-washing;

· Human nature, sinfulness, and destiny;

· Salvation;

· Holiness;

· The nature of the church and church membership;

· The mission and role of leadership in the church;

· The nature and importance of Christian unity;

· Christian stewardship of life and financial resources;






· The nature and authority of the Bible;

· The kingdom of God;

· The second coming of Jesus Christ and related events.

The Vocational Standard


(Refer to the Credentials Manual Section 2:16 for description)

How has your call to ministry found expression during the last five years?  What roles or ministry positions have you held?

What ministry experiences would you like to have that are not presently available to you?  How have you found opportunities to minister, in spite of this?   





 

Have you considered a change in your present ministry role, and if so to what do you feel God may be leading you?   

How do you remain connected with your community while engaged in ministry? 







What have you learned about ministry from watching other ministers as they serve? 


The Dispositional and Relational Standards

(Refer to the Credentials Manual Section 2:14 for description)

People skills are some of the most important ones a minister is required to have.  Evaluate by your experiences which of the following descriptions represent areas of growth or challenge for you:
· Susceptible to wide mood swings?

· Prepared to cope constructively with disagreement?

· Prepared to endure rejection and denial?

· Inclined to pout, threaten, berate, or otherwise manipulate?

· Chronically negative in outlook?

· Consistently congenial and approachable?

· A calming influence in the midst of crisis?

· Objective in judgment?

· Sensitive to feelings of others and aware of how others experience you as minister?

· Self-controlled?

· Adaptable?

· Affirming of others?

· Excessively phobic or neurotic?

· Appropriately self-critical?

· A “team player” capable of leading, honoring, and building up colleagues in the process?

· Quick to anger?  Prone to defensiveness?
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