Summary of the Steps in Qualifying for Vocational Credentialing

Following are the thirteen steps detailed above that form the path toward vocational

credentialing. Listing them here provides a concise review for their users.

___ 1. Letter of Intention: The ministerial candidate sends a letter of intention to the

chair of the credentialing committee of the appropriate assembly.

___ 2. Application and Authorization Forms Provided: The chair of the credentialing

committee assures conveyance to the candidate of the appropriate forms, including an
Application for Ministry Credentials; the Authorization to Request, Maintain, and

Release Information; and a Ministerial Endorsement Form.

___ 3. Background Checks, Reports Requested: When the application and endorsement forms are completed and received with the stated application fees, the credentialing committee initiates background checks, requests whatever reports on a spiritual gifts inventory or personality profile are deemed necessary, and mails to the candidate six copies of the Ministerial Evaluation Survey.

___ 4. Bible Content Discovery Survey Administered: Administration of the Bible

Content Discovery Survey takes place during this application period.

___ 5. Initial Interview: When the application process and all necessary forms and

reports have been satisfactorily completed and received, the credentialing committee

establishes a date for an initial interview with the candidate (and spouse, if married).

___ 6. Decision Regarding Credentialing: Based on the results of the interview and the completed materials, the credentialing committee decides either to credential or to

deny credentials.

___ 7. Commissioning: If the decision is to credential, a one-year or two-year

commission is issued. In some instances, licensing may be the choice.

___ 8. Supervising Mentor and Educational Track Are Assigned: For the

commissioned minister, the credentialing committee assigns a supervising mentor (see

section 3.20) and determines the educational requirements to be expected of the

candidate (see section 2.15).

___ 9. Mentor and Commissioned Minister Meet: The supervising mentor meets with

the candidate a minimum of twelve times from the time of appointment to the final

interview regarding vocational credentialing.

___ 10. The Theological Statements: The commissioned minister prepares written

statements on the fourteen theological subject areas detailed in section 2.13. These

statements must be judged satisfactory prior to licensing. The candidate must also meet

other requirements in the various areas of qualification, including motivational, moral

and ethical, theological and biblical, dispositional and relational, educational, and

vocational.

___ 11. Decision Regarding Licensing: Based in large part on the supervising mentor’s reports, the written theological statements, and progress in other assignments, the credentialing committee decides to license, to extend the commission, or to terminate the credentialing process.

___ 12. Licensing: If licensing is approved, the licensed minister prepares and submits to the credentialing committee a life and ministry plan as described in section 3.18.

___ 13. Follow-Up Interview and the Decision Regarding Ordination: Based in part

on the supervising mentor’s reports and the life and ministry plan submitted, the

credentialing committee decides on, and conveys to the candidate, a recommendation

either to ordain, postpone ordination and renew the license, deny ordination and renew

the license, or deny both ordination and license renewal.
